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Cadre of Nursing

Proposal for Nursing Cadre Restructuring at SGPGIMS Lucknow

The 92nd GB directed SGPGIMS to formulate the nursing cadre, as per
norms followed by AIIMS New Delhi, including the pyramidal structure followed
there, while also keeping in mind the budgetary constraints, and bringing a realistic
proposal based on actual needs.

As per information received from AIIMS New Delhi in March 2021 (copy
annexed), AIIMS follows the Staff Inspection Unit (SIU) 1991-1992 for the
calculation of number of nursing personnel. The SIU norms (annexed) were
perused by SGPGIMS to prepare the proposal for nursing cadre. The proposal was
presented to the 94" GB in its meeting held on 04" Aug 2021, which deliberated it
at length, and then provided some directions based on which the proposal has now
been modified. The modified proposal is being is now being submitted for further
necessary action.

A calculation of nursing personnel as per SGPGIMS beds, OPD, OT strength
based on SIU norms is provided in the annexure. A few deviations have been made
from those norms, essentially to keep the numbers moderate, to ensure financial
viability of our proposal. Important ones are:

1. While the SIU norms advise having 45% additional numbers of nursing staff
for "leave reserve", over and above the numbers calculated as per SIU
norms, SGPGIMS has restricted the leave reserve to only 30%, which is
advocated by the MCI/ NMC.

2. The total number of regular entry level nursing staff- "Nursing officers
(Sister Grade II)" in SGPGIMS proposal has been kept 1579, which is
almost 30% lesser, c.w. the numbers calculated as per the SIU norms (2219).
Besides, it is proposed, as per 94" GB’s directions, to procure up to 600
outsourced nursing services, as per actual needs, to ensure continuity of
services. This will also ensure the financial viability of SGPGIMS proposal,
and keeping in mind the current realistic requirements.

Some other minor deviations from SIU norms have been explained in the

remarks/justification column of the proposal document as well as in the subsequent
sheets.

@A v ¥ oy
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

Based on total number of beds in 2008
Total no of beds : 947
(General Beds 867, ICU beds 80)

Based on current number of beds
Total noof beds : 2483

Calculation of
number of
posts based on
various norms

Based on current number of beds

Total no of beds :

1609

(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

*includes general, Isolation and private beds

Remarks/
Justification

viz AIIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AllM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
Chief 1 15600-39100 | 100% by promotion Chief 2 15600-39100 100% Promotional. | 1 4 Chief 4 15600-39100 | 100% by No additional posts
Nursing (PB3GP7600) | Qualifications: B.Sc. Nursing (PB3GP7600) | Nursing Supdt. Nursing (PB3GP7600) | Promotional from proposed. For
Officer Nursing with 10 years Officer with 5 years of Officer Nursing Supdt. with | overall supervision
Level-12 experience out of which Level-12 regular service in Level-12 5 years of regular and leadership role
minimum 5 years the grade. service in the grade. | of Nursing Cadre.
should be in an
administrative capacity
in a reputed hospital or
Medical College.
Preference to M.Sc.
Nursing.
Nursing 7 (PB3GP6600) | 100% by promotion Nursing 6 15600-39100 100% by 4 9 Nursing 9 15600-39100 | 100% by Promotion | As per SIU norms to
Superinte Level-11 from Dy. Nursing Superinte (PB3GP6600) | Promotion Superinte (PB3GP6600) | from Deputy additional posts
ndent Supdt. based on merit- | ndent Deputy Nursing ndent Nursing Supdt. with | proposed. For
cum-seniority and Level-11 Supdt. with 3 years Level-11 3 years of regular supervision of
having experience of 5 of regular service service in the grade. | one/more than one
years as Deputy in the grade. each of
Nursing Supdt. centers/major areas
(list attached as
annexure).

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AlIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

Based on total number of beds in 2008
Total no of beds : 947
(General Beds 867, ICU beds 80)

Based on

Total no of beds :

current number of beds
2483

Calculation of
number of
posts based on
various norms

Based on current number of beds

Total no of beds :

1609

(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

*includes general, Isolation and private beds

Remarks/
Justification

viz AlIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AlIM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
Dy.Nursin | 31 (PB3GP5400) | 100% by promotion Dy. 39 15600-39100 100% by 26 18 Dy. 31 15600-39100 | 100% by Promotion | Presently there are
g Supdt. Level-10 from Asst. Nursing Nursing (PB3GP5400) | Promotion Asstt. Nursing (PB3GP5400) | from Asstt. Nursing | 31 post sanctioned.
Supdt. Based on merit- | Supdt. Nursing Supdt. Supdt. Supdt. with 2 years | Some additional post
cum-seniority and Level-10 with 2 years of Level-10 of regular service in | are proposed to
having 03 years exp. as regular service in the grade. ensure one DNS per
Assistant Nursing the grade. ward/clinical areas
Superintendent Notes: The for adequate
Nursing Cadre supervision
shall be (List attached as
decentralized. annexure)
Accordingly, there Reducing nos. of
shall be separate sanctioned posts will
. seniority lists of be difficult, as
Wﬁ’/ Assistant Nursing »Z current incumbent
Superintendants cannot be demoted
/ working in each “’\/W
g Centre/Unit for
purpose of
promotion to
vacancies of Dy.
Nursing
Superintendant
arising in those
Centers/ Units.

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AlIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

Based on total number of beds in 2008

Total no of beds :

947

(General Beds 867, ICU beds 80)

Based on current number of beds

Total no of beds :

2483

Calculation of
number of
posts based on
various norms

Total no of beds :
(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

Based on current number of beds

1609

*includes general, Isolation and private beds

Remarks/
Justification

viz AlIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AlIM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
2 4 5 6 7 8 9 10 11 12 13 14 15 16
Asstt. (PB3GP5400) | 100% by promotion Asstt. 202 15600-39100 100% by 137 Asstt. 137 15600-39100 | 100% by Promotion | As per staff
Nursing Level-10 from Sister Gr.-| based | Nursing (PB3GP5400)L | Promotion Sr Nursing (PB3GP5400) | from Sr | inspection unit
Supdt. on merit-cum-seniority | Supdt. evel-10 Nursing Officer Supdt. Level-10 Nursing Officer | norms followed by
and having 03 years with 2 years of (erstwhile  Sister, | AlIMS, New Delhi as
experience as Sister regular service in Gr.l) with 2 years of | informed vide letter
Grade-l. the gradeNotes: regular service in | dated
The Nursing Cadre the grade. 22.03.2021.ANS and
shall be DNS are posts of
decentralized. identical pay band
Accordingly, there and grade pay. 19
shall be separate posts from ANS
seniority lists of have been moved to
Sisters, Grade | DNS, as explained.
working in each
Centre/Unit for
. purpose of
@ promotion to
A M ~ \ | vecancies of Asstt.
/ Nursing
- Superintendant
arising in those
Centers/ Units.

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.

*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AIIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

947

Based on total number of beds in 2008
Total no of beds :
(General Beds 867, ICU beds 80)

Based on current number of beds
Total no of beds :

2483

Calculation of
number of
posts based on
various norms

Total no of beds :
(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

Based on current number of beds
1609

*includes general, Isolation and private beds

Remarks/
Justification

viz AlIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AlIM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
Sister Gr. 255 9300-34800 100% by promotion Sr 1052 | 9300-34800 100% by 701 616 Sr 616 47600- 100% by Promotion | As per staff
[ (PB2GP4800) | from Sister Grade-l Nursing (PB2GP4800) | Promotion Nursing 151100 (PB2 | from Nursing Officer | inspection unit
based on seniority Officer Nursing Officer Officer GP4800) (erstwhile  Sister, | norms followed by
Level-8 subject to rejection of Level-8 with 5 years of Level-8 Gr.ll) with 5 years of | AlIMS, New Delhi as

unfit and having 05
years exp. as Sister
Grade-Il.

by

AN

regular service in
the grade

Note: Sister, Gr.l,
so also the higher
levels in the
Nursing Cadre
shall function on
decentralized
basis. Accordingly
there shall be a
separate seniority
lists of Sister, Gr.lI
for each Centre
and Hospital for
the purpose of
promotion to
Sister, Gr.l.

regular service in

the grade.

informed vide letter
dated 22.03.2021.

This is merely re-
designation of the
post and must not be
counted as
promotion.

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AIIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

947

Based on total number of beds in 2008
Total no of beds :
(General Beds 867, ICU beds 80)

Based on current number of beds

Total no of beds :

2483

Calculation of
number of
posts based on
various norms

Total no of beds :
(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

Based on current number of beds

1609

*includes general, Isolation and private beds

Remarks/
Justification

viz AlIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AlIM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16
Sister Gr. 1179 | 9300-34800 Direct Recruitment 1. Nursing 4259 | 9300-34800 Direct Recruitment | 2839 2219 Nursing 1579 44900- Direct Recruitment | As per AlIMS/SIU/
Il (PB2GP4600) | (i) B.Sc (Hons.) Nursing | Officer (PB2GP4600)L | 1. (i) B.Sc (Hons.) Officer 142400 (PB2 | 1. (i) B.Sc (Hons.) | criteria, as instructed
Level-7 / B.Sc. Nursing from an evel-7 Nursing / B.Sc. GP4600) Nursing /  B.Sc. | by Governing Body,
Indian Nursing Council Nursing from an Level-7 Nursing from an | in its meeting held
recognized Institute or Indian Nursing Indian Nursing | on 09.11.2020.This
University; Council recognized Council recognized | is merely re-
ORB.Sc. (Post- Institute or Institute or | designation of the
Certificate) / Post-Basic University; University;ORB.Sc. | post and must not be
B.Sc. Nursing from an ORB.Sc. (Post- (Post-Certificate) / | counted as
Indian Nursing Council Certificate) / Post- Post-Basic  B.Sc. | promotion.
recognized Institute or Basic B.Sc. Nursing from an
University;(ii) Nursing from an Indian Nursing
Registered as Nurses Indian Nursing Council recognized
&Midwife in State / Council recognized Institute or
‘6"-2" Indian Nursing Council Institute or University;(ii)
7 OR2.(i) Diploma in University;(ii) Registered as
' General Nursing . Registered as Nurses & Midwife in
- Midwifery from an Nurses &Midwife in State  /  Indian
Indian Nursing Council W ~ State / Indian Nursing  Council
recognized Institute / / Nursing Council OR2. (i) Diploma in
Board or Council; OR2.(i) Diploma in General  Nursing
(i) Registered as General Nursing Midwifery from an
Nurses & Midwife in Midwifery from an Indian Nursing

State / Indian Nursing
Council;(iii)Two years

Indian Nursing
Council recognized

Council recognized
Institute / Board or

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AIIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Existing SGPGIMS

Existing AlIMS, New Delhi

Proposed, SGPGIMS

Based on total number of beds in 2008

Total no of beds :

947

(General Beds 867, ICU beds 80)

Based on current number of beds
Total no of beds :

2483

Calculation of
number of
posts based on
various norms

Total no of beds :
(General Beds-1246*, ICU beds - 276 and HDU

beds - 87)

Based on current number of beds
1609

*includes general, Isolation and private beds

Remarks/
Justification

viz AlIMS, SIU
and MCI.
Name of | No of Present Pay | Present Educational Name of | No of Present Pay | Present As | AsperSIU | Name of No of | Proposed Proposed
Post posts Scale Qualification and Post posts Scale/ Pay Educational per 1991-92 Post posts | Pay Scale Educational
(Sancti other eligibility Level Qualification and | AlIM propose Qualification and
oned) conditions other eligibility S d* other eligibility
conditions conditions.
Method of
Recruitment
2 3 4 5 6 7 9 10 11 12 13 14 15 16
experience in a Institute / Board or Council;
minimum 50 bedded Council; (i) Registered as
Hospital after acquiring (i) Registered as Nurses & Midwife in
the educational Nurses & Midwife State  / Indian
qualification mentioned in State / Indian Nursing Council;(iii)
at Il. (i) above. Nursing Two years
Council;(iii) Two experience in a
years experience minimum 50
in a minimum 50 bedded  Hospital
bedded Hospital after acquiring the
after acquiring the educational
educational qualification
qualification mentioned at II. (i)
. mentioned at I1. (i) above.
N | m. . N above.
/ /<Y'—sv :/ \ I 600 Outsourced * 600 Nursing
) Nursing Services shall be
— Services availed on need and
wages as requirement basis.
approved by
competent
authorities
1604 5560 3706 3003 2976

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AIIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.
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Note: As per discussion held during 94th G.B. meeting and the instructions given, the proposal has been modified to ensure : -
A. 3.6:1 proportion of Nursing Officer to Senior Nursing Officer is maintained and overall pyramidal structure of Nursing Cadre structure is comparable to identical AlIMS, New Delhi.
B. A reasonable number of outsourced contractual Nursing Services shall be procured as per needs and budget to ensure continuities of services.

S.No. Name of Post Sanctioned Modified Remark
proposed nos.
AlIMS SGPGI
1 Chief Nursing Officer 2 1 4 100% Promotion
2 Nursing 6 7 100% Promotion
Superintendent 9
3 Dy.Nuring Supdt. 39 31 31 100% Promotion
4 Asstt. Nursing Supdt. 202 131 137 100% Promotion
5 Sr Nursing Officer 1052 255 616 100% Promotion
6 Nursing Officer 4259 1179 1579 (Regular) 100% Direct Recruitment
600 (Outsourced) As Outsourced Nursing
Services
TOTAL 5560 1604 2976

As per instructions given by 94" G.B., in its meeting on 04.08.2021, following detailed deliberations.
*Primarily as per staff inspection unit (S.1.U.) norms, which are followed by AIIMS, New Delhi, with some exceptions as detailed in the table in the remarks/justification.

W)W
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ALL INDIA INSTITUTE OF MEDICAL SCIENCES
ANSARI NAGAR, NEW DELHI-29

RECRUITMENT CELL
No. F.1-8/2019-Estt. (RCT) P.F. . Dated: the Z e
| 4 HAR 2071
L. ' : : L s O EIC
Prof. R.K. Dhiman " Goge 8 b
Director, 1S NO. o i e o -
Sanjay Gandhi Post Graduate Institute of Medical Sciences, | Tatn M 09 : T')We """""""
Raebareli Road, Lucknow-226014 (INDIA) i. ae  SBAEGEH
Subject: Information/documents with respect to the Cadre Re-structuring of Non-Faculty Employees reg.-
3% 3 3 ok ok ok %k ok o e
Sir,
I'am directed to refer to letter No. PGI/CMS/Estt./965/2021 dated 08.03.2021 on the above cited
subject. It is informed that the status of Nursing Staffs at AIIMS, New Delhi is as under:-
SI. | Information sought reply
No. ; 5
1. Total Numbers of existing | In so far as AlIMS, New Delhi is concerned total 2483 number of beds
beds in your institute. exist. s
2. Numbers of  posts | The present status of sanctioned and Number of personal working in
sanctioned for the | the cadre of Nursing is are under :-
Nursing Staff in your Designation Sanctioned In-position
institute Strength
3 Numbers of Nursing Staff Regular | Outsource
working on regular basis | | Chief Nursing Officer 02 01 00
and on outsource basis. Nursing Superintendent 06 06 00
Deputy Nursing Superintendent | 39 39 00
Assistant Nursing Officer 202 v | 202 00
Senior Nursing Officer 1052 978 00
Nursing Officer 4259 3377 60 »
Total : 5560 4655 | 60
4, Norms for sanctioning | No such kind of norms regarding creation of post is exists at AlIMS,
the posts of Nursing Staff | New Delhi. However, posts have been created based on the functional
9. Norms for sanctiening | jusfification of various departments by time to time.
the posts for | Further, SIU (Staff Inspection Unit) norms are followed by the Institute
Paramedical/othier non- | in respect of the Nursing personnel’s.
faculty staff.

-

M %\Al

R. SANTHOSH KUMAR)
\/A(DMINISTRATIVE OFFICER
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Recommendations of Nursing Staffing Norms by the Staff Inspection Unit:

L. Normal Wards 1 Staff Nurse/Nursing Sister for every 6
beds
2. Special Wards; 1 Staff Nurse/Nursing Sister for every 4
D) Paediatrics beds
) Burns/Burns Plastic
I1T) Neuro Surgery
V) Cardiac Thoracic
V) Neuro Medicine
VI) Nursing Home
VII) Tetanus
VIII) Spinal Injury
IX) Emergency Wards attached to
casual
3. Nursery 1 Staff Nurse/Nursing Sister for every 2
beds
4. ICU/ICCU/ICCR Nephrology (AK 1 Staff Nurse/Nursing Sister for every bed
Dialysis)
5. Labour Room 1 Staff Nurse/Nursing Sister for every
labour table
6. O.T. 2 Staff Nurse/Nursing Sister for every
I) Major functional operation table including
recovery room.
1 Staff Nurse/Nursing Sister for every
II) Minor functional operation table
7. Casualty 3 Staff Nurse/Nursing sister for 24 hours

a) Casualty (Main)
Attendance up to 100 patient per day
Thereafter for every additional
attendance of 35 patients perday

b) Burns
Attendance up to 15 Patientper day

Thereafter for every additional

attendance of 10 patients perday

¢) Orthopaedics
Attendance up to 45 patient per day

Thereafter for every additional

attendance of 15 patients perday

Le.

1 per shift

1 Staff Nurse/Nursing
Sister

3 Staff Nurse/Nursing Sister for 24 hours
Le.
1 per shuft

1 Staff Nurse/Nursing
Sister

3 Staff Nurse/Nursing Sister for 24 hours
Le.
1 per shuft

1 Staff Nurse/Nursing
Sister

https://indiannursing

(In respect to Nos. 1 to 6 above- the prescribed numbers are on par shift basis)

.org/uploads/p¥¥1 0017236681335@6}6}'/;";6{1'%%657%«/\%/
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d)  Gynae/Obstetrics Attendance up to 40 For every additional attendance of 15

patients per day patient per day
Thereafter for  every additional
attendance of 15 patients perday 1 Staff Nurse/ Nursing Sister
8. O.P.D. (Injection Room)
Attendance up to 100 patients per day 1 Staff Nurse
Attendance up to 120-220 patients per day 2 Staff Nurse
Attendance up to 221-320 patients per day
Attendance up to 321-420 patients per day 3 Staff Nurse

4 Staff Nurse

9. Name of Deptt. No. of Staff/Nursing Sister

0O.P.D.

Blood Bank

Paediatric
Immunization work
Eye

ENT

Pre-Anaesthetic
Cardiac Lab.
Bronchoscopy Lab
Vaccination Anti Rabic
Family Planning
Medical

Surgical

Dental

Central Sample Collection Centre
Orthopaedic

Gynae

Obstetric

Skin

V.D. Centre
Chemotherapy
Neurology
Microbiology Infection Control
Psychiatry

Burns

| S T S Y AN TR SN T AN T S N i N i S e T T e e T T R T BN )

In addition to the 10% reserve as per existent rules, 45% posts may be added for offs also where
services are provided for 365 days in a year.

Wisdom is limitless. It is the key of the victory. A wise person makes the best use of everything. He can
make the first strike. He can see the opportunities and take
advantage of them.

Je5f60b14e8d657.pdf

https://indiannursi ncil.org/uploags/pdf/1€ ._ 17236681/
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Nursing Cadre: Calculations as per SIU norms

Typeof  Noof  Ratio(Nurse:Beds) Formula Name of  No. of Remarks
Beds beds/ units per shift (Beds/ratio X shift +LR) post posts
General 1246 01.06 (1246/6) x 3 +30% LR* Sister Gr-Il 811  *Leave Reliever (only 30% added,
X 3 shifts though SIU prescribes 45% addition)
ICU 276 01:.01 (276/1) x3 + 30% LR* 1076
X 3 shifts
HDU** 87 01.04 (87/4) x 3+30%LR* 86  **categorised as special ward in SIU
X 3 shifts norms
OPD 33 one per OPD 33 + 30%LR* 43
X 1 shift
oT 39 one per OT table (39x2) x2 +30%LR* 203
(tables) X 2 shifts per shift
Total 1609 2219
01 SG-1: 3.6 SG-II 2219/3.6 Sister Gr-I 616
01 ANS : 4.5 SG-I 616/4.5 ANS 137
01 DNS: 7.5 ANS 137/7.5 DNS 18
01NS:250Beds  (1609/250) + 30% LR* NS 9
01 CNO :500Beds (1609/500+) +30% LR* CNO 4
Total 3003
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List of Major Area/Buildings/Centres

(Will be supervised by One Nursing Superintendent each)

1 Main Hospital Ward block - A Tower 1
2 Main Hospital Ward block - B Tower 1
3 Peadiatric Centre/ H Block/ Hematology Block/ | Block 1
4 OT-ICU complex 1
5 LTU/CHBDT/Hepatology Centre 1
6 General Hospital 1
7 PMSSY Building + New OPD Building 1
8 ATC / RCH 1
9 134 Bedded old OPDarea wards 1

Total 9
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List of Wards, Clinical Areas, ICU's

(will be served by one Deputy Nursing Superintendent each as Sister In-charge)

S. No.

1. ATC (One for each floor) 3
2. Cardiology Ward + MICU 1
3. CCM ICU 1
4. CVTS Ward + CVTS ICU 1
5. New OPD Day Care Ward 1
6. Dialysis Unit 1
7. Emergency-1 1
8. Emergency -2
9. Endocrinology Ward-A 1
10. Endosurgery Ward 1
11. Eye Ward New OPD 1
12. Gastromed Ward-A 1
13. Gastromed Ward-B 1
14. Gastrosurgery Ward-A 1
15. Gastrosurgery Ward-B 1
16. General Hospital Ground Floor Ward 1
17. Gynecology Ward General Hospital 1
18. Hematology Ward + BMTU 1
19. Immunology Ward 1
20. KTU + Dialysis 1
21. LTU Ward + LTU ICU 1
22. Medical Genetics Ward 1
23. MICU + Cardio Ward 1
24. MRH Ward PMSSY 1
25. Neonatology ICU 1
26. Nephrology Ward-A 1
27. Nephrology Ward-B 1
28. Neurology Ward-A 1
29. Neurology Ward-B 1
30. Neurosurgery ICU 1
31. Neurosrugery OT ICU 1
32. Neurosugery Ward-A 1
33. Neurosrugery Ward-B 1
34. Nuclear Medicine Ward 1
35. OT PMSSY 1
36. OT ATC 1
37. OT Complex Main 4
38. Paediatric Gastro Ward 1
39. Paediatric Surgery Ward 1
40. Paediatric ICU Ward 1
41, Plastic Surgery Ward
42. Post Operative ICU + palliative Care Ward
43, Post Operative ICU PMSSY
44, Pulmonary Medical Ward 1
45, Pulmonary ICU
46. Radiotherapy Ward
47. Urology Ward-A
48. Urology Ward-B

Total 50

Saal o
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Cadre of Hospital Attendants

SI.No.

Existing at SGPGIMS

Existing at AIIMS

Proposed, SGPGIMS

Based on total number of beds in 2008
Total no of beds : 947

Based on current number of beds at AIIMS

Total noof beds : 2483

Based on current number of beds
Total no of beds : 1609

Remarks / Justification

(General Beds-1246*, ICU beds - 276 and HDU beds -

87)

*includes general, Isolation and private beds

Gr.-Il based on seniority
subject to rejection of unfit.

pass with 5 years of
regular service in the
grade. OR Hospital
Attendant, Gr.Il studied
upto any class below 8th
standard with 7 years of
regular service in the
grade

pass with 5 years of
regular service in the
grade. OR Hospital
Attendant, Gr.Il studied
upto any class below 8th
standard with 7 years of
regular service in the
grade

Name of | Nos Pay Present Educational Name of | Nos | Pay Present Educational Name of | No of | Pay Present Educational
Post of scale/ Qualification and other Post | of scale/ | Qualification and Post post | scale/ | Qualification and
post | Pay Level | eligibility conditions post | Pay other eligibility Pay other eligibility
Method of recruitment Level | conditions. Level | conditions.
Method of recruitment Method of recruitment

1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Hospital 15 Level-2 100% by promotion:- Hospital | Hospital 52 Level-2 | 100% by Promotion:- Hospital 50 Level-2 | 100% by Promotion Hospital Attendant/ patient helper

Attendant Gr. (P.B.-1, | Attendant Gr.-Il after 5 yrs. Attendant Hospital Attendant. Gr.ll Attendant Hospital Attendant. Gr.Il | are associated with patient care

I G.P.1900) | Exp. as Hospital attendant Gr.| possessing 8th Standard | Gr. | possessing 8th Standard | and they are posted at different

area of the hospital like OPD, OT,
wards etc. Presently there are 174
post of hospital attendant in
different grades are sanctioned but
due to increasing number of beds/
patients/ wards etc. at present, 450
patient helper are deployed on
contract basis.

The finance committee of
SGPGIMS in its meeting decided
the norms of ward boys/ ayas in the

following way -

For wards 4-3-3

For OT 2-1-1

70% males 30% females.

Investigative departments will have
their own patient helper.

Thus, keeping the above norms the
minimum requirement of Hospital
Attendant, total 600 are proposed
(which consists of 174 regular
posts and 450 contractual) from
Direct rec

N
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SI.No.

Existing at SGPGIMS

Existing at AlIMS

Proposed, SGPGIMS

Based on total number of beds in 2008

Based on current number of beds at AIIMS

Based on current number of beds

Remarks / Justification

Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609
(General Beds-1246*, ICU beds - 276 and HDU beds -
87)
*includes general, Isolation and private beds
Name of | Nos Pay Present Educational Name of | Nos | Pay Present Educational Name of | No of | Pay Present Educational
Post of scale/ Qualification and other Post | of scale/ | Qualification and Post post | scale/ | Qualification and
post | Pay Level | eligibility conditions post | Pay other eligibility Pay other eligibility
Method of recruitment Level | conditions. Level | conditions.
Method of recruitment Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
2 Hospital 45 Level-1 100% by promotion:- Hospital | Hospital 194 Level-1 | 100% by Promotion:- Hospital 90 Level-1 | 100 % by Direct Entry level Group D employee.
Attendant Gr. (P.B.-1, | Attendant Gr.-Ill after 5 yrs. of | Attendant Hospital Attendant, Gr.lll | Attendant Recruitment: Essential: Qualificationproposed is different
Il G.P. 1800) | Exp. as Hospital attendant Gr. I possessing 8th Standard | Gr. Il 10th Standard Pass from AIIMS as per 6th CPC
Gr.-lll based on seniority pass with 5 years of Desirable: notification.
subject to rejection of unfit. ;ggljr ngice in the \(I:I)OlrElz?;irinegcgi \% gzraving Currently, total of 159 Hospital
Hospital Attendant, Gr.IlI Military Hospital, or in a 2:;?23;?; Gvcr::::ﬁ r;c:eGrr! aortsae d
studied up to any class Nursing Home or with a 0 be merg(’ad prop
below 8th standard with 7 Medical Practitioner. Lesser numbérs (90) than
years of regular service in .
the grade. curreqt belng proposed, as the
rest will be hired as OT-
Assistants (New Cadre)
3 Hospital 114 Level-1 100% by direct recruitment;- Hospital 494 | Level-1 | 100 % by Direct Hospital 0 The Post of Hospital
Attendant Gr. (P.B.-1, | VIIl Class pass from the Attendant Recruitment:- Essential: Attendant Attendant Gr-3 is proposed
I G.P. 1800) | recognized Institute. Gr. Il 8th Standard Pass Gr. Il to be merged with Hospital
Preferably having experience Desirable: Attendant Gr-I| being in
in hospital. (i) Experience of having same pay level
worked in a Civil or Military
Hospital, or in a Nursing
Home or with a
MedicalPractitioner.
(ii) Matriculation
TOTAL 174 740 140

,4%’,5,),*.
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SI.No. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds at AlIMS Based on current number of beds Remarks / Justification
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609
(General Beds-1246*, ICU beds - 276 and HDU beds -
87)
*includes general, Isolation and private beds
Name of | Nos Pay Present Educational Name of | Nos | Pay Present Educational Name of | No of | Pay Present Educational
Post of scale/ Qualification and other Post | of scale/ | Qualification and Post post | scale/ | Qualification and
post | Pay Level | eligibility conditions post | Pay other eligibility Pay other eligibility
Method of recruitment Level | conditions. Level | conditions.
Method of recruitment Method of recruitment
1 2 3 4 5 6 8 9 10 11 12 13 14
4 Patient (580 | NA (wages | 100 % by Direct Recruitment:- | Does not NA NA Patient N.A. | Allto be filled-up by outsourcing Sanctioned numbers details:
Helper being as per Essential: 8th Standard Pass | exist Helper as per actual needs and budget. 37th G.B.- 220
(Outsourced) | availe wage Desirable: (Outsource The Institute has received orders | G.O. dated 25-02-2013 - 66
don structure | (i) Experience of having d) from State Govt./authorities from | G.O. dated.13-02-2016 - 295*
outsou | decided by | worked in a Civil or Military time to time to fill Group-D Total 581
rced Institute/a | Hospital, or in a Nursing Home positions only by outsourcing. *Patient Helper/Sanitation
basis) pproved | or with aMedicalPractioner. worker
by G.B.)** | (ii) Matriculation
**Proposal for wage revision
under consideration by G.B.
S.No. Name of Post Sanctioned Proposed Remark
AlIMS | SGPGI Number
1 Hospital Attendant Gr. | 52 15 50 100% by Promotion
2 Hospital Attendant Gr. Il 194 45 90 100% by Direct Entry
3 Hospital Attendant Gr. llI 494 114 0 Merged to Hospital Attendant
Gr-ll, being in same pay lavel
TOTAL 740 174 140
4 Patient Helper *To be filled-up by outsourcing as
per need and budget.
(Current assessment of nos.
(580) (*693) needed provided in annexure)

v

W
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Sl Wards ICUs oT OPDs Lab/Investigation
NO /Intervention area
Ward x 1 HA x 3 | No | Beds /8 x 3 shifts | Nos. OTx2+ Nos. OPD x 2 Nos. LabxHA Nos.
shifts +30% LR | s. +30% LR 10% LR +10% LR +10% LR
(calculation) 49x1x3+30% 191 276/8x3+30% 135 39x2+10% 86 33x2+10% | 73
1. Anaesthesiology 3x1 3
2. ATC 5x2 10
3. Cardiology 6x1 6
4. CCM 0 0
5. CVTS 0 0
6. Endocrine Surgery 1x1 1
7. Endocrinology 10x1 10
Emergenc
8 Medigine ’ %2 10
0. Gastro Med. 3x1 3
Gastro Sur. 3x1 3
10. /Hepatology/
LTU/CHBDT
11 General Hospital 1x1 1
12. Genetics 5x1 5
13. Haematology 10x1 10
14, Immunology 5x1 5
15. Microbiology 8x1+25% (LR) 10
16. Molecular Med. 3x1 3
17. MRH 1x1 1
18. Neonatology 0 0
19. Nephrology 4x1 4
20. Neuro Sur./ENT 5x1 5
21. Neurology 3x1 3
22. Nuclear Med. 5x1 5
23. Ophthalmology 7x1 7
24. Paed. Gastro 3x1 3
25. Paed. Sur. 0 0
26. Pathology 8x1+25% (LR) 10
217. Plastic Surgery 0 0
28. Pulmonary Med. 3x1 3
29. Radiology 25x1+25% (LR) 31
30. Radiotherapy 8x1 8
Sample Collection 3 )
3. | opn i WM - 2x2 4
32. | Transfusion Mdd. L_ \ v_~ \ | / 9x1+25% (LR) 11
. WAV
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Sl Wards ICUs oT OPDs Lab/Investigation
NO /Intervention area
Ward x 1 HA x 3 | No | Beds /8 x 3 shifts | Nos. OTx2+ Nos. OPDx 2 Nos. LabxHA Nos.
shifts +30% LR S. +30% LR 10% LR +10% LR +10% LR
33. Urology 4x1 4
34, Core lab 10x1 10
Sub-total 189
(10% LR) 19
Total 191 135 86 73 208

N\

GRAND TOTAL = 693
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Cadres of Laboratory and Other Technicians

Proposal for Restructuring of Laboratory Technicians Cadreat SGPGIMS
Lucknow

A single common cadre of all medical Technicians existed in SGPGIMS until very recently.
In recent times, the specialised work of technicians in various areas, their unique
qualifications, experience and nature of work has mandated this cadre to be split into
various cadres. In the year 2018, Cadres of Radiology technicians and Radiotherapy
technicians were carved out of the common technicians cadre, keeping in view their specific
specialised needs. Technicians in all other areas of hospital were still clubbed in one single
cadre. It is now proposed, that the Lab Technicians cadres be split into 7 cadres, based on
special needs and qualifications, as detailed here-on.

As per instructions received from the GB in the past, the proposal of restructuring of Lab
Technicians cadre has been formulated as per norms followed by AIIMS New Delhi.
Attention has been paid to the pyramidal structure followed there, while also keeping in
mind the budgetary constraints, and bringing a realistic proposal based on actual needs
(requirements of technicians in these cadres in various departments is annexed).

W

N
!
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SI. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
No.
Based on total number of beds in 2008 Based on current number of beds at AlIMS Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay Present Educational
Post of Pay Level Qualification and other Post of Pay Level Qualification and other Post of scale/ Qualification and other
post eligibility conditions; post eligibility conditions; post | Pay eligibility conditions;
Method of recruitment Method of recruitment Level Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
1 Chief 14 15600-39100 | Mode of Recruitment 100% Chief 15 15600-39100 | Mode of Recruitment Chief 15 Level-10 | Mode of Recruitment
Technical (PB3 GP5400) | Promotion Technical (PB3 GP5400) | 100% Promotion Technical 100% by Promotion
Officer (Lab) In case of Recruitment by Officer (MLT) In case of Recruitment by Officer (Lab) In case of Recruitment by
Level-10 promotion Senior Technical Level-10 promotion Senior Technical promotion
Officer (MLT) having two years Officer (MLT) having two years Senior Technical Officer (MLT)
of regular service in the grade. of regular service in the grade. having two years of regular
service in the grade.
Note: Promotee should possess Note: Prmotee should possess at
at least 12th Science with least 12th Science with Diploma Note: Promotee should possess
Diploma in MLT OR degree of in MLT OR degree of B.Sc. from at least 12th Science with
B.Sc. from a recognized a recognized Diploma in MLT OR degree of
Institution/University. Institution/University. B.Sc. from a recognized
Institution/University.
2 | Sr.Technical 50 | 9300-34800 Mode of Recruitment 100% Sr.Technical 62 9300-34800 Mode of Recruitment 100% Sr.Technical 52 Level-8 | Mode of Recruitment
Officer (Lab) (PB2 GP4800) | Promotion Officer (Lab) (PB2 GP4800) | Promotion Officer (Lab) 100% by Promotion
In case of Recruitment by In case of Recruitment by In case of Recruitment by
Level-8 promotion Technical Officer Level-8 promotion Technical Officer promotion

(MLT) having 02 years of
regular service in the grade.

Note: Promotee should possess
at least 12th Science with
Diploma in MLT OR degree of
B.Sc. from a recognized
Institution/University.

(MLT) having 02 years of regular
service in the grade.

Note: Promotee should possess
at least 12th Science with
Diploma in MLT OR degree of
B.Sc. from a recognized
Institution/University.

Technical Officer (MLT) having
02 years of regular service in
the grade.

Note: Promotee should possess
at least 12th Science with
Diploma in MLT OR degree of
B.Sc. from a recognized
Institution/University.

A v ¥ oy
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SI. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
No.
Based on total number of beds in 2008 Based on current number of beds at AlIMS Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay Present Educational
Post of Pay Level Qualification and other Post of Pay Level Qualification and other Post of scale/ Qualification and other
post eligibility conditions; post eligibility conditions; post | Pay eligibility conditions;
Method of recruitment Method of recruitment Level Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
3 | Technical 109 | 9300-34800 Mode of Recruitment 100% Technical 119 | 9300-34800 Mode of Recruitment 100% Technical 9 Level-7 | Mode of Recruitment
Officer (Lab) (PB2 GP4600) | Promotion Officer (Lab) (PB2 GP4600) | Promotion Officer (Lab) 100% by Promotion
In case of Recruitment by In case of Recruitment by In case of Recruitment by
Level-7 promotion Medical Laboratory Level-7 promotion Medical Laboratory promotion

Technologist with five years
regular service in the grade. Not
applicable; however the
Promotee should possess at
least 12th Science with Diploma
in MLT OR degree of B.Sc. from
a recognized
Institution/University.

Note: Those possession
10th/12th Science qualification
who were re designated as
Junior Medical Laboratory
Technologist/Medical lab.
Technologist at the time of
restructuring of this cadre i.e. on
17.07.2015 will also be eligible
to be considered for promotion
provided they possess required
experience for promotion to the
next level.

Technologist with five years
regular service in the grade.

Note-1: Promotee should
possess at least 12th Science
with Diploma in MLT OR degree
of B.Sc. from a recognized
Institution/University.

Note-2: Those possessing
10th/12th Science qualification
who were re designated as
Junior Medical Laboratory
Technologist/Medical lab.
Technologist at the time of
restructuring of this cadre i.e. on
17.07.2015 will also be eligible to
be considered for promotion
provided they possess required
experience for promotion to the
next level.

Medical Laboratory
Technologist with five years
regular service in the grade.

Note-1: Promotee should
possess at least 12th Science
with Diploma in MLT OR degree
of B.Sc. from a recognized
Institution/University.

Note-2: Those possessing
10th/12th Science qualification
who were re designated as
Junior Medical Laboratory
Technologist/Medical lab.
Technologist at the time of
restructuring of this cadre i.e.
on 17.07.2015 will also be
eligible to be considered for
promotion provided they
possess required experience for
promotion to the next level.

W
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SI. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
No.
Based on total number of beds in 2008 Based on current number of beds at AlIMS Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay Present Educational
Post of Pay Level Qualification and other Post of Pay Level Qualification and other Post of scale/ Qualification and other
post eligibility conditions; post eligibility conditions; post | Pay eligibility conditions;
Method of recruitment Method of recruitment Level Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
4 Medical Lab 203 | 9300-34800 Mode of Recruitment 70% by | Medical Lab 559 | 9300-34800 Mode of Recruitment 70% by | Medical Lab 120 Level-6 | Mode of Recruitment70% by
Technologist (PB2 Direct Recruitment and 30% Technologist (PB2 Direct Recruitment and 30% by | Technologist Direct Recruitment and 30%
GP4200)Level- | by Promotion. GP4200)Level- | Promotion. by Promotion.
6 Education and other 6 Education and other Education and other
Qualification for Direct Qualification for Direct Qualification for Direct
RecruitsBachelors Degree in RecruitsBachelors Degree in RecruitsBachelors Degree in
Medical Laboratory Medical Laboratory Medical Laboratory
Technology/Medical Laboratory Technology/Medical Laboratory Technology/Medical Laboratory
Science from a Govt. Science from a Govt. recognized Science from a Govt.
recognized university/ Institution university/ Institution with two recognized university/ Institution
with two year relevant year relevant experience in a with two year relevant
experience in a Laboratory Laboratory attached with a experience in a Laboratory
attached with a hospital having hospital having minimum 100 attached with a hospital having
minimum 100 beds.In case of beds.In case of Recruitment by minimum 100 beds.In case of
Recruitment by promotionPromotion Jr. Medical Recruitment by
promotionPromotion Jr. Laboratory Technologist with 06 promotionPromotion from Jr.
Medical Laboratory years regular service in the Medical Laboratory
Technologist with 06 years grade.Note: The promotee Technologist with 06 years
regular service in the should possess at least 12th regular service in the
grade.Note: The promotee science with diploma in MLT OR grade.Note: The promotee
should possess at least 12th Degree of B.Sc. from recognized should possess at least 12th
science with diploma in MLT OR institution/university.Note: Those science with diploma in MLT
Degree of B.Sc. from possessing 10th/12th science OR Degree of B.Sc. from
recognized qualification who were recognized
institution/university.Note: redesignated as Jr. MLT/MLT at institution/university.Note:
Those possessing 10th/12th the time of restructuring of this Those possessing 10th/12th
science qualification who were
7 redesignated as Jr.
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SI. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
No.
Based on total number of beds in 2008 Based on current number of beds at AlIMS Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay scale/ Present Educational Name of | Nos | Pay Present Educational
Post of Pay Level Qualification and other Post of Pay Level Qualification and other Post of scale/ Qualification and other
post eligibility conditions; post eligibility conditions; post | Pay eligibility conditions;
Method of recruitment Method of recruitment Level Method of recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
science qualification who were | t cadre i.e. on 17.07.2015 will also MLT/MLT at the time of
redesignated as Jr. MLT/MLT at be eligible to be considered from restructuring of this cadre i.e.
the time of restructuring of this promotion provided they possess on 17.10.2018 will also be
cadre i.e. on 17.10.2018 will required experience for eligible to be considered from
also be eligible to be considered promotion to the next level. promotion provided they
from promotion provided they possess required experience for
possess required experience for promotion to the next level.
promotion to the next level.

5 | Jr Medical 35 | 9300-34800 Mode of Recruitment 100% Jr Medical 93 9300-34800 Mode of Recruitment 100% Jr Medical 25 Level-5 | Mode of Recruitment 100%
Lab (PB2 GP2800) | Direct Recruitment Education | Lab (PB2 GP2800) | Direct Recruitment Education | Lab Direct Recruitment
Technologist and other Qualification for Technologist and other Qualification for Technologist Education and other

Level-5 Direct Recruits 10+2 with Level-5 Direct Recruits 10+2 with Qualification for Direct
Science Subjects (Physics, Science Subjects (Physics, Recruits
Chemistry and Chemistry and 10+2 with Science Subjects
Biology/Biotechnology) and 2 Biology/Biotechnology) and 2 (Physics, Chemistry and
years regular Diploma in years regular Diploma in Medical Biology/Biotechnology) and 2
Medical Laboratory Technology Laboratory Technology form any years regular Diploma in
form any Govt. recognized\ Govt. recognized\ Medical Laboratory Technology
university/institution with One university/institution with One form any Govt. recognized\
year relevant experience in a year relevant experience in a university/institution with One
Laboratory attached with a Laboratory attached with a year relevant experience in a
hospital having minimum 100 hospital having minimum 100 Laboratory attached with a
beds. beds. hospital having minimum 100

beds.
411 " _ o m Sl 848 _ 303
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S.No. | Name of Post Number Remark
Sanctioned Post Proposed
AlIMS SGPGIMS

1 Chief Technical Officer 15 14 15 100 % by promotion

2 Sr.Technical Officer 62 50 52 100 % by promotion

3 Technical Officer 119 109 91 100 % by promotion

4 Medical Lab. Technologist 559 203 120 70 % by Direct Recruitment & 30%

by promotion.
5 Junior Medical Lab. Technologist 93 35 25 100 % by direct
TOTAL 848 411 303
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Cadre of OT/ICU/Interventional areas Technicians

SI.No Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Name of Post | Nos of | Pay scale/ Present Educational Name of | Nos of Pay Present Educational Qualification
of of scale/ | Educational post Pay Level Qualification and other Post post scale/ and other eligibility conditions.
Post | post | Pay Qualification eligibility conditions. Pay Level | Method of recruitment
Level | and other Method of recruitment
eligibility
conditions
Method of
recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Does not exist Does not exist Chief 2 Level-10 | 100% by Promotion In order to keep the
Technical Sr. Technical Officer with 3 years of structure of all
Officer regular service in the grade. Failing technician cadres
(0.T) which by direct recruitment or by uniform, STO & CTO
deputation as per qualifications and posts are proposed,
terms / conditions as prescribed by even though those do
competent authority. not exist at AlIMS.
Does not exist Does not exist Sr. 4 Level-8 | 100% by Promotion
Technical Technical Officer with 3 years of
Officer regular service in the grade. Failing
(0.M which by direct recruitment or by
deputation as per qualifications and
terms / conditions as prescribed by
competent authority.
1 Does not exist Technical Officer 13 9300-34800 100% by Promotion Merit- | Technical 10 Level-6 | 100% by Promotion
(0.T) (PB2 GP4200) cum-Seniority Technical Officer Technician (O.T.) with 5 years of
Assistant (O.T.) with 5 (0.T) regular service in the grade. Failing
years of regular service in which by direct recruitment or by
the grade; deputation as per qualifications and
terms / conditions as prescribed by
competent authority.
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SlI.No. Existing at SGPGIMS Existing at AlIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks / Justification
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Nameof | Nos | Pay Present Educational Qualification and Name of | Nos of post | Pay scale/ | Present Educational Qualification
of Post | of scale/ | Educational Post of scale/ other eligibility conditions. Post Pay Level | and other eligibility conditions.
post | Pay Qualification post | Pay Method of recruitment Method of recruitment
Level and other Level
eligibility
conditions
Method of
recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
2 Does not exist Technical 55 | 5200- 100% by Promotion seniority-cum-fitness | Technical Not Required# #Since there is anomaly in
Assistant 20200 Operation Theatre Technician with 5 Assistant pay scale at AlIMS, it
(0.T) (PB1 years of regular service in the grade. (0.T) would not be feasible to
GP2800) promote an employee
having higher pay scale to
lower pay scale (from GP-
4200 to
GP-2800)
3 Does not exist Technician 136 | 9300- By Promotion failing which by Direct Technician 30 Level-6 By Promotion failing which by Direct
O.T. 34800 Recruitment. O.T. Recruitment.
(PB2 For Promotion For Promotion
GP4200) | Qualification : 10 + 2 with Science + 5 Qualification: 10 + 2 with Science + 5

7

|

years of regular service in the grade of

O.T. Assistant at AlIMS. OR 10th with 7

years of regular service as OT Assistant

OR For Non-Metric, 12 years of regular

service in the grade of Operation Theater

Assistant at AIIMS

For Direct Recruitment.

Age between 18 to 35 years (relaxation

upto 40 years for the employees of AlIMS)
| Qualification Essential:

B.Sc. in O.T. Technology OR

12th Class Pass with Science, + 5 years

regular service in the grade of O.T.A. at

AlIMS.

years of regular service in the grade of
O.T. Assistant at SGPGIMS. OR 10th
with 7 years of regular service as OT
Assistant OR For Non-Metric, 12 years
of regular service in the grade of
Operation Theater Assistant at
SGPGIMS

For Direct Recruitment.

Age between 18 to 35 years (relaxation
upto 40 years for the employees of
SGPGIMS) Qualification Essential:
B.Sc. in O.T. Technology OR
Anesthesia Technology OR Endoscopy
OR Laparoscopy Technology as per
National Commission for allied &
healthcare OR 12th Class Pass with
Science, + 5 years regular service in
the grade of O.T.A. at SGPGIMS.
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SlI.No. Existing at SGPGIMS Existing at AIIMS Proposed, SGPGIMS
Based on total number of beds in 2008 Based on current number of beds Based on current number of beds Remarks /
Total no of beds : 947 Total no of beds : 2483 Total no of beds : 1609 Justification
(General Beds-1246*, ICU beds - 276 and HDU beds - 87)
*includes general, Isolation and private beds
Name | Nos | Pay Present Name of | Nos | Pay Present Educational Qualification and Name of | Nos of post | Pay scale/ | Present Educational Qualification
of Post | of scale/ | Educational Post of scale/ other eligibility conditions. Post Pay Level | and other eligibility conditions.
post | Pay Qualification post | Pay Method of recruitment Method of recruitment
Level and other Level
eligibility
conditions
Method of
recruitment
1 2 3 4 5 6 7 8 9 10 11 12 13 14
3 Does not exist Technician 136 | 9300- By Promotion failing which by Direct Technician 30 Level-6 By Promotion failing which by Direct
O.T. 34800 Recruitment. O.T. Recruitment.
(PB2 For Promotion For Promotion
GP4200) | Qualification : 10 + 2 with Science + 5 Qualification: 10 + 2 with Science + 5

N

years of regular service in the grade of
O.T. Assistant at AlIMS. OR 10th with 7
years of regular service as OT Assistant
OR For Non-Metric, 12 years of regular
service in the grade of Operation Theater
Assistant at AIIMS

For Direct Recruitment.

Age between 18 to 35 years (relaxation
upto 40 years for the employees of AlIMS)
Qualification Essential:

B.Sc. in O.T. Technology OR

12th Class Pass with Science, + 5 years
regular service in the grade of O.T.A. at
AlIMS.

years of regular service in the grade of
O.T. Assistant at SGPGIMS. OR 10th
with 7 years of regular service as OT
Assistant OR For Non-Metric, 12 years
of regular service in the grade of
Operation Theater Assistant at
SGPGIMS

For Direct Recruitment.

Age between 18 to 35 years (relaxation
upto 40 years for the employees of
SGPGIMS) Qualification Essential:
B.Sc. in O.T. Technology OR
Ane